FOOTBALL UNITES, RACISM DIVIDES EDUCATIONAL TRUST

Position of Research Officer
Job Description

Employing Organisation


Football Unites, Racism Divides Educational Trust

Salary





£35,000
Responsible to



The Project Co-ordinator

Length of Contract


3 years
Location




FURD Office
The Stables
Sharrow Lane
Sheffield S11 8AE
Start Date




1st February 2010
Hours





37.5 hours per week

Purpose of Job
Undertake research to fulfil requirements of Big Lottery grant
FURD – About Us

Football Unites, Racism Divides (FURD) Educational Trust is an anti-racist, football-based community project, working in the areas of social inclusion and community cohesion.  We believe that football, as the world’s most popular game, can help bring people together – people from different backgrounds, to play, watch and enjoy the game, and to break down barriers created by ignorance or prejudice. 
Our aim is to ensure that everyone who plays or watches football can do so without fear of racial abuse and harassment, in either a verbal or a physical form, and to increase the participation of people from ethnic minorities in football, as either players, spectators or employees. 

The project was started in 1995 by a group of Sheffield United fans who were concerned about a number of incidents of racist abuse both in and around the stadium, which is situated in a community where about 44% of the local youth population is black or Asian.  Since then, the project has gone from strength to strength.

We have worked closely with local football clubs to help them implement anti-racist strategies and become part of the community.

We have delivered football coaching to young people from a diverse range of communities and assisted them in creating their own Sunday league teams.  We have organised regular tournaments and leagues, bringing together isolated communities, such as refugees and asylum seekers.  We have taken Streetkick, our portable football game, right into the heart of urban neighbourhoods to involve "hard to reach" young people. 

We have used the magnetic power of football to deliver anti-racist education and youth work with young people - work that is supported by our unique resources and information library that features research, books and videos on all things football and racism.  We deliver a ‘V’ volunteers scheme for Sheffield Futures which has helped hundreds of young people put something back into the community whilst gaining vital skills and experience.  The Positive Futures scheme uses sport to work with socially marginalised youngsters who could be at risk of drug misuse and crime.

We were one of the founding members of the Football Against Racism in Europe network, a loose coalition of anti-racist groups that each year organises the Action Week - Europe's largest anti-racist event.

Football – a shared sense of belonging?

Football Unites, Racism Divides (FURD) Educational Trust has been awarded a Big Lottery Grant to carry out a three year research project examining the role that football may play in the process of creating a sense of mutual belonging amongst new migrants and the existing communities in which they find themselves. 

The project will last three years and use a qualitative approach in order to provide an opportunity for asylum seekers and refugees to tell their stories and experiences of life in Britain with particular attention to the role that cultural devices such as football can serve in creating or undermining any sense of mutual belonging. 

The research project has been designed with the aim of answering the following questions:

· How can football help create a mutual sense of belonging amongst asylum seekers, refugees and resident communities?

· Can feelings of belonging to one community create problems in the maintenance of other relationships with, for example, other family members?

· Are Government conceptualisations of 'community' too narrow?

· Beyond the intrinsic 'values' attached to participation, what other social benefits does football offer to refugees and asylum seekers? What are the negatives attached to the sport?

· How can support agencies and community groups tap into informal networks such as those attached to football culture?

· What role can professional football clubs play in this process?
As part of the funding application, the primary outcomes of the research project, against which its success will be measured, have been defined as follows:

1. Increase awareness amongst practitioners, policy makers and support agencies of the role cultural devices such as football play in achieving a sense of mutual belonging.
2. Provide a more effective public voice for refugees and asylum seekers, plus members of resident communities in Sheffield.

3. Young people becoming skilled and experienced in the stages of the research process.
The Role
We are seeking to appoint a research officer whose duties will include the day to day running of the research project, carrying out fieldwork, managing a support team of volunteer researchers, producing written research reports and the organisation of research and dissemination events.  

The successful applicant will have:

· a PhD (or be close to completion) in a relevant discipline

· expertise in the use of qualitative research methods

· a work history that includes experience of working in a research environment 

· an understanding of and commitment to community based research

· an interest in issues surrounding football, equality and social cohesion

· sensitivity to the experiences of asylum seekers and refugees 

· experience of working with young people from ethnic minority backgrounds

We want to employ a pro-active person who can work effectively within a youth centred environment, copes well when working under pressure to meet deadlines, has the ability to work independently as well as a willingness to be a part of a close staff team and contribute to the working practices of the organisation as a whole.

Specific Tasks

1) Implement a programme of research in accordance with the methodological parameters of the funding proposal, which primarily include:
· A qualitative approach
· Inclusivity of all individuals involved in the research
· Active involvement of research participants in the presentation of findings
2) Undertake fieldwork to achieve the proposed outcomes of the research programme. For example:
· Qualitative interviews

· Photo-elicitation

· Participant observation

3) Manage a team of volunteer community researchers recruited to assist in undertaking fieldwork.

4) Maintain the research project website/online resource.

5) Organise regular research dissemination events that will offer an opportunity for participants’ voices to be heard and present research findings to alternative audiences.
6) Provide regular updates on the progress of the research to the Trustees of the FURD Ed Trust, Project Steering Group and Big Lottery Grant Manager.

7) Produce written research reports, academic conference/journal papers, policy recommendations and other output as appropriate.
8) Work with various members of FURD staff, including the Project Co-ordinator, Resources Officer and football coaches, in the co-ordination of the research project with other areas of work.
9) Carry out any other duties as agreed with the Project Co-ordinator in order to fulfil the research brief
Person Specification

	
	Essential
	Desirable

	Education
	
	

	PhD (near completion) in relevant discipline
	*
	

	
	
	

	Experience
	
	

	Qualitative interviewing
	*
	

	Ethnographic research methods
	
	*

	Production of written research reports 
	*
	

	Community based research
	*
	

	Working with young people
	
	*

	Conference presentations
	
	*

	Delivery of Research Methods training
	
	*

	Writing funding applications
	
	*

	
	
	

	Knowledge
	
	

	Football, inequality and social cohesion
	*
	

	Government policy surrounding asylum/immigration
	
	*

	Big Lottery funding
	
	*

	
	
	

	Skills
	
	

	Effective oral and written communication
	*
	

	Organisational and planning skills
	*
	

	Ability to work as part of a team
	*
	

	Ability to form professional and effective working relationships with key people
	*
	

	IT (including a desire to help in the design of a specific online tool for the purpose of recording and presenting findings as part of this research project)
	*
	


